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Lesson Three - One Cooperative Effort 
2 Corinthians 8:16-24 

Churches Working Together in One Cooperative Effort 
 
Brief Introduction and Review of the Introduction Video: 

Let’s be clear about something from the outset, Paul knows his audience. Corinth was a 
bustling and strategically significant port city in the ancient world, positioned on the narrow isthmus 
connecting mainland Greece and the Peloponnesian Peninsula. Its location made it a vital hub for 
commerce, shipping and trade, as goods from the Eastern Mediterranean passed through its ports 
enroute to the western Roman Empire. The city housed two major harbors: Cenchreae, facing the 
Aegean Sea, and Lechaeum, opening to the Gulf of Corinth. This unique geographic advantage 
allowed Corinth to flourish as a financial and cultural center, attracting traders, merchants, and 
craftsmen from diverse backgrounds. Its wealth and cosmopolitan environment made it one of the 
most prominent cities in the Greco-Roman world. Unfortunately, the city was also known for its moral 
laxity and cultural challenges. 

 The church in Corinth would have likely reflected the city’s diversity, bringing together 
individuals from varying social and economic backgrounds, including merchants, sailors, and even 
affluent businesspeople. This diversity presented both opportunities and challenges for the early 
Christian community. In such a melting pot, unity would have required intentional effort, particularly 
when it came to generosity and shared purpose. In 2 Corinthians 8:16-24, Paul continues to speak 
to these believers about a financial collection for the struggling church in Jerusalem, emphasizing 
integrity and partnership. The cultural and economic dynamics of Corinth make this appeal 
especially meaningful. The city’s location provided an opportunity for significant generosity, while its 
diversity tested the believers’ ability to work together in humility and trust. Paul’s exhortations 
highlight the need for accountability, faithfulness, and a spirit of cooperation in fulfilling this mission. 

 In our previous lessons, the passages from 1 Corinthians 16:1-4, 2 Corinthians 8:1-15, and 2 
Corinthians 9:1-5 emphasize the importance of unified generosity among churches, reflecting the 
Christian call to work together as one mission-driven family. In 1 Corinthians 16:1-4, Paul outlines a 
practical plan for collecting financial aid for the Jerusalem church, underscoring the importance of 
accountability and regular giving from each member. In 2 Corinthians 8:1-15, he highlights the 
example of the Macedonian churches, who, despite their poverty, gave generously with joy, 
modeling Christ’s sacrificial love. Finally, in 2 Corinthians 9:1-5, Paul urges the Corinthians to follow 
through on their commitment to give, emphasizing that their generosity should be genuine and 
willing, not coerced. Together, these passages illustrate the themes of mutual care, the 
transformative power of generosity, and the shared responsibility within the body of Christ. Now, 
we’ll see how the people involved in this process will work together to accomplish the task.

We will walk through this passage in three distinct sections to better understand Paul’s 
intentions in writing to this group of believers. 
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PAUL KNOWS HIS AUDIENCE: 
 
The Partners - 2 Corinthians 8:16-19  

• Here, Paul introduces us to a remarkable team—trusted partners, handpicked for their  
gifting and integrity. 

• In verse 16, Paul thanks God for putting a concern for the Corinthians in Titus’ heart. 
Titus isn’t just involved; he’s passionate, driven by love and concern. 

• Verse 18 introduces “the brother” who is well-known for his Gospel work. Though 
unnamed, his reputation precedes him as someone who is trusted by many. 

• In verse 19, we see this brother wasn’t chosen arbitrarily; he was appointed by the 
churches. This appointment signifies communal trust and confidence in his character. 

• Paul surrounds himself with people who are faithful, accountable, and well-respected. 
They weren’t just doing the work; they embodied the message they carried in the way 
they carried out their tasks. 

 
Quick questions for reflection: 

• Why do you think it’s important for leaders to be both gifted and trusted by others? 
• How can we identify and support individuals in our own community who show these 

qualities? 
 

The Process and Precautions – 2 Corinthians 8:20-22 
• Paul shifts to the thoughtfulness and precautions to manage the collection and 

transportation of the gift. 
• In verses 20-21, Paul emphasizes avoiding blame. They intentionally take precautions to 

ensure the funds are handled honorably—not just in God’s eyes, but in the eyes of the 
people, too. 

• Verse 22 introduced another “brother,” tested and proven in many ways, who is now 
entrusted with this task. His diligence and proven character align with the high 
standards Paul expects. 

• Paul demonstrates wisdom by establishing safeguards. He isn’t casual about the 
process; every step is deliberate, ensuring integrity and transparency. 

 
Quick questions for reflection: 

• How does being thoughtful and honorable in our actions help reflect God’s character? 
• What precautions can we take in our own lives to ensure we remain above reproach in 

the responsibilities we handle? 
 

The Protections and Proof - 2 Corinthians 8:23-24 
• Finally, Paul highlights the need for protection and proof of integrity. 
• In verse 23, Paul describes Titus as a partner and coworker, and the brothers as 

representatives of the churches—each carefully chosen to maintain trust and 
credibility. 

• In verse 24, Paul urges the Corinthians to demonstrate their love and justify the trust 
others have placed in them. This is about showing their commitment and sincerity 
through action. 
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• By choosing diligent, gifted individuals and being transparent, Paul protects against 
criticism and ensures the funds are used appropriately. This process brings honor to 
God and provides a model for integrity. 

 
Quick questions for reflection: 

• Why are diligence and transparency crucial in areas like financial stewardship? 
• How can we demonstrate love and integrity in our dealings with others, especially when 

handling important responsibilities? 
 
MAKING THE CONNECTION: 
 2 Corinthians 8:16-24 beautifully illustrates how a group of Christians, united in purpose and 
guided by intentional processes, can achieve great things together. Paul emphasizes the 
collaboration of trusted partners, careful precautions, and a commitment to integrity as they handle 
the collection for the Jerusalem church. This teamwork reflects the belief that the church, when 
functioning as a unified body, can accomplish more than any individual or isolated group could on 
its own. Today, South Carolina Baptist churches continue this principle through the Cooperative 
Program, where congregations combine their resources to fund ministries, provide training for future 
leaders like Dylan, and support global missionaries like Anna. Just as the early churches worked 
together with diligence and accountability, modern churches, through the Cooperative Program, 
pool their efforts to make a larger impact, advancing God's Kingdom with greater efficiency and 
unity. This cooperation shows how a group of believers, bound together in one cooperative effort, 
can achieve far-reaching results, from supporting pastors and missionaries to providing education 
and care for local church communities. The process works today because churches trust that their 
collective efforts will bear fruit far beyond what any one church could accomplish alone. This is the 
beauty of cooperation within the Baptist tradition—working together as “One Family for “One 
Mission.” 
 

This takes us back to the question that Carlos asked in Lesson Two: “How does this Baptist 
system work?” Well, let’s watch another quick video to find out. 
 
(PLAY COOPERATIVE PROGRAM VIDEO) 
 
A RETURN TO DYLAN’S STORY: 

Now that we’ve seen “how this Baptist system works,” let’s return to Dylan’s story for our 
conclusion. Five years into Dylan’s pastoral journey, he established himself as a dedicated leader in 
his community. His passion for Christ and his calling to ministry had been nurtured through the 
support of the Cooperative Program. Partnering with other local pastors in his association, Dylan 
played an integral role in organizing hurricane relief efforts, mobilizing a Disaster Relief unit to help 
those in need. His congregation, which was growing steadily, benefited from the training and 
resources funded by the Cooperative Program, like methods for evangelism and biblical worship 
leadership. Dylan’s leadership abilities became increasingly recognized and his influence grew, not 
only within the local church but across the state. 
 

Seven years in, Dylan’s church reached new heights, especially in youth ministry. He hired 
his first part-time student pastor, who successfully built a vibrant youth group that thrived on their 
weekly youth activities and summer camp experience. This new generation was ignited with a 
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passion for faith, and attendance in the church continued to surge, creating a ripple effect in the 
community. By the ten-year mark, the church had become a catalyst for change in the region, 
utilizing their people and resources to help serve local schools with reading programs and other 
churches who needed personnel to staff volunteer positions in ministry. 
 

At Dylan’s fifteen-year mark in ministry, something remarkable happened. Having raised up 
another pastor at his first church, Dylan returned to the church that helped him meet Jesus and 
answered the call to be their pastor. Now a seasoned leader, Dylan had the opportunity to mentor 
three teenagers who were deeply invested in their faith and felt called to pursue full-time vocational 
ministry. Dylan was now doing what his pastor had so faithfully done with him. The timing of all this 
couldn’t have been more perfect. With a Kingdom vision, the church was now strong enough to 
activate their long-term vision to plant multiple churches through revitalization over the next decade. 
 

Through all of this, Dylan’s story highlights how the seeds of generosity, mentorship, and 
cooperation, all accomplished through our One Cooperative Effort, continue to bear fruit, enabling 
new generations of leaders to rise and advance the Great Commission in our day. The story, 
however, is far from over. This cycle of transformation, discipleship, and church planting will 
continue, as it has for the past two millennia, all through the power of God’s people working together 
in unity. 
 
 


