2023
South Carolina Baptist Convention
	Job Title
	Collegiate Ministry Strategist

	Reports to
	Team Leader, Evangelism (SHARE)

	Status
	 Exempt                 Non-Exempt           (check one)



	Job Purpose



Responsible for developing, implementing, and evaluating high impact collegiate leadership equipping and mobilization. 
	
	Duties and Purpose



· Plans and executes high-impact collegiate events that lead to disciple-making and leadership development movements on campuses in SC and among SC Baptist mission partners
· Implements and provides on-going leadership to the development of the next generation of campus and collegiate ministry leaders including creating and managing the upstate/statewide collegiate ministry residency initiative
· Leads efforts to recruit and prepare the next generation of SC and SBC church and missionary leaders by implementing a robust process, in coordination with SCBC teams, to develop students with a call to vocational ministry or missions. 
· Coordinates all aspects of BCMGO missions sending program including:
· Developing missions partnerships 
· Working with the Collegiate Ministry Coordinator to implement and manage all  details for yearly BCMGO short-term, summer and semester missions opportunities including: recruitment and promotion, applications, fundraising, logistics, training and debriefing
· Communicates regularly with local BCM Directors and Church College Ministers regarding the status of their students’ applications and fundraising. 
· Provides leadership of selected short-term mission trips as needed. 
· Provides on-going supervision and support to the Collegiate Ministry Coordinator and other team members to accomplish team goals 
· Networks and partners with those involved in effective collegiate ministry, including NAMB, IMB, Baptist Collegiate Ministry Network, Baptist Collegiate State Associate Directors Association, and other SBC boards, conventions and agencies.
· Performs such other tasks as requested by the team leader of Evangelism (SHARE).

	Qualifications



Qualifications include:
· Has a college degree and a Southern Baptist seminary degree or is currently working to complete a degree, with administrative skills and prior work experience.
· Has a clear vision for collegiate ministry, creativity, and administrative/organizational abilities.
· Has demonstrated effectiveness in developing college students and collegiate ministry leaders as leaders, witnesses and disciples.
· Has skills in promoting and conducting statewide conferences and events.
· Has a passion for reaching college students for Christ and discipleship.
· Has unique experience with campus minister development, missions mobilization of students and/or strategic event planning.
· Skillful in relating to others with respect to sensitive business and personnel matters.
· Has the reputation for honesty, integrity, confidentiality, and responsibility in all matters.
· 	Possesses sound leadership skills and is results oriented. 
·  	Committed to learning through opportunities such as educational seminars and regularly reading relevant material for personal growth, to keep current with issues and practices pertinent to area of work.
· 	Attends a continuing education seminar of three to five days at least one time every two years.
· 	Active member in a local Southern Baptist church.
· 	Committed to the promotion of the Cooperative Program.
· 	Trained in and actively engaged in witnessing and leading the lost to eternal salvation through the Lord Jesus Christ.
· 	Agrees to work within the parameters of the current Baptist Faith and Message 2000.
· Possesses a high degree of Christian maturity and character.

	Working Conditions



If the job requires a person to work in special working conditions this should be stated in the job description. Special working conditions cover a range of circumstances from regular evening and weekend work, shift work, working outdoors, working with challenging clients, and so forth.

	Physical Requirements



While performing the duties of this job the employee is (note:  reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions)
· frequently required to stand, walk, sit, bend, stoop, kneel, talk, hear, drive and ride.
· frequently lift and/or move up to 20 pounds and occasionally lift and/or move up to 40 pounds.
· required to use hands and fingers to feel, handle or operate objects, tools or controls; and to reach with hands and arms.
· required to have vision abilities that include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus.
· required to have a valid driver’s license, a safe driving record, and proof of automobile insurance.
· available to travel overnight occasionally to fulfill job responsibilities.
· able to use reasoning ability to carry out written and oral instructions and  to deal with work-related problems in a variety of situations.

	Direct Reports



· This position supervises all staff assigned to the Collegiate Ministry Group: Convention staff Baptist collegiate ministers, collegiate ministry interns, collegiate semester missionaries, collegiate MSCers, and volunteer Baptist collegiate ministers.
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